ARMY

AGR VACANCY
ANNOUNCEMENT

S

HUMAN RESOURCES OFFICE
COLORADO NATIONAL GUARD

6848 S REVERE PARKWAY
CENTENNIAL, CO 80112

Position is open to
females and males.

ANNOUNCEMENT NUMBER:
AGR # 019-15

Para/Lin: 999B/05
Secret Clearance:
Secret

OPENING DATE:

4 February 2015

CLOSING DATE:

3 March 2015

POSITION DESCRIPTION:
Assistant Professor of Military Science
MOS: 01A

GRADE:
Maximum: MAJ O-4
Minimum: MAJ O-4

OPEN FOR FILL:

STATE

|:| NATIONWIDE

Vice: MAJ Schoenberg

UNIT OF ACTIVITY:
JFHQ-CO

6848 S. Revere Pkwy
Centennial, CO 80112

TYPE OF POSITION

[ ] coane [X] coarng

MILITARY ASSIGNMENT:
JFHQ-CO, APMS

6848 S. Revere Pkwy University of Colorado
Centennial, CO 80112 Boulder, CO

EVALUATION FACTORS USED:
Review of individual applications and personal
interview.

Duty Location:

AREA OF CONSIDERATION: Open to current members of the COARNG in the grade O4. Soldiers must meet initial
eligibility requirements of Table 2-1 AR 135-18. Applicant must possess a secret security clearance. Must be in
compliance with DA PAM 611-21. A Masters degree is required. Applicants must meet standards of NGR 40-501
and AR 40-501.

APPLICATION DOCUMENTATION
(Qualified applicants may submit applications as described below to the address in the upper left hand corner of this announcement.
Emailed packets will not be considered, except for deployed Soldiers)
1. NGB 34-1 (dated 20131111) must be complete with original signature and memos (Must submit explanation memos for yes selections
except for question #9 and #17).
2. PHYSICAL: Individual Medical Readiness Record (IMR) with last Periodic Health Assessment (PHA) within 12 months of closing date of
announcement and HIV less than 24 months old within 30 days after closing date.
3. DA Photograph in Class A military uniform (ASUs), three-quarter or full length, taken within the last 12 months.
Name, SSN, Rank, Branch, and date of photo on rear of photograph (unless listed on menu board of official military photo)
Photocopy of last 5 OERs (Must submit memos for gaps or missing OERs).
Copy of current ORB.
Copy of current APFT Scorecard (DA 705) within 6 months.
Profiles must be attached, if applicable, temp profiles will be accepted on a case by case basis.
Copy of current RCAS HT & WT History, (Must attach a DD 5500 or 5501-R if applicant does not meet HT & WT standards, must be within 6
months prior to closing date of announcement).
9. NGB 23, NGB 23b (RPAS Statement), retirement record (National Guard only).
10. Copy of all DD214’s / NGB 22’s showing all prior service.
11. Copy of current Driver’s License.

Nk~

12. Must provide copy of current JPAS; request thru unit or Mr. Marchiol.

Applications without all required supporting documents will be returned without consideration. US Government
postage and envelopes may NOT be used for submitting applications. Qualified applicants will be contacted by the selecting
supervisor or his/her representative for interviews. After the board recommendation is approved by the EO and HRO, the
Board President or his/her representative will contact all applicants to notify them of selection or non-selection. This office
will also confirm selection or non-selection by memorandum. Memorandums are required for the following items, NGB
34-1 (date 20131111) for yes selections (except for question #9 and #17), and for gaps in the OER’s and Officer’s
with DOR less than 5 years). Emailed packets will not be accepted, unless the applicant is deployed. No binders
please.

If applicant is deployed make sure you annotate on subject line of email (DEPLOYED) name and announcement
number. “DEPLOYED - CPT Smith — AGR #000-15” Emailed applications should be sent to ng.co.coarng.list.agr-

admin@mail.mil.



mailto:ng.co.coarng.list.agr-admin@mail.mil
mailto:ng.co.coarng.list.agr-admin@mail.mil

AGR Questions: SSG Sorsdal 720-250-1183 or stacey.m.sorsdal.mil@mail.mil

POC for Announcement: LTC R. Porter Grant or russell.p.grant2.mil@mail.mil

PRIMARY DUTIES AND RESPONSIBILITIES:

Works under the supervision of the Professor of Military Science, performs normal instructor duties as assigned including
advising/counseling cadets and assisting in the performance of recruiting and enrollment activities. Performs other duties as the
program/Battalion administrative and/or logistics officer. Supervises one or more Department of the Army civilian employees. Provides
advice and performs liaison between the Battalion, the National Guard and the U.S. Army Reserve units in the local area to include
metropolitan Denver. Is the primary point of contact for the management of the Reserve Forces Duty Program of the Battalion.
Coordinates and conducts ARNG/USAR orientation for cadets and coordinates for Reserve Component support to the Battalion as
required. Attends conferences and workshops requiring Battalion interface with the ARNG/USAR.

Required Eligibility Criteria:

a. Minimum Undergrad GPA of 3.0

b. Completion of a Master's Degree from an accredited University or College. Successful completion of company command or similar
branch-qualifying position of at least 12 months

d. Strong desire to teach, coach, and mentor cadets.

Minimum Eligibility Criteria:

Must meet requirements as stated in the “Areas of Consideration” and Required Eligibility Criteria. Must be able to serve at least 3
years in an active military status prior to completing 18 years of active Federal Service, on the date of mandatory removal. Must be
able to complete at least 10 years of continuous service in an AGR status prior to Mandatory Removal Date. Must meet medical
standards prescribed by AR 40-501 chapter 3. Must not be a candidate for an elective office, hold a civil office, or are engaged in
partisan political activities. Must not be under a current suspension of favorable personnel actions. Applicants who voluntarily separate
from the AGR program for one or more days are not eligible to reenter the program for one year from date of separation without an
NGB waiver (Applicable only if announced for those eligible to enlist in the COARNG and/or current members of the COARNG).
Applicants must not be entitled to receive Federal military retired or retainer pay or Federal civil service annuities and not be eligible for
immediate Federal Civil Service annuities (Applicable only if announced for those eligible to enlist in the COARNG and/or current
members of the COARNG). Individuals who voluntarily resign from the AGR program in lieu of mandatory or involuntary separation
action are not eligible to reenter the AGR program (Applicable only if announced for those eligible to enlist in the COARNG and/or
members of the COARNG). Individuals who have been separated from other military services for cause, unsuitability, or unfitness for
military service are not eligible to enter the AGR program (Applicable only if announced for those eligible to enlist in the COARNG
and/or members of the COARNG).

INSTRUCTIONS TO COMMANDERS/SUPERVISORS: This position vacancy announcement will be given the broadest possible
dissemination. A copy of this announcement will be posted on your unit/activity bulletin board.

THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER: Eligible applicants will be considered without
regard to race, sex, religion, national origin, or political affiliation. Due to restrictions in assignment to certain units and MOSs some
positions may have gender restrictions.
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